
   

 

  

 

  

 

 

  

 

 

 

 

 

 

Has the employee worked for the 
State 1) for 12 months and, 2) at 
least 1,250 hours during the 12 
months before leave begins?  No 

Employee cannot 
take FMLA for a 
military qualifying 
exigency.  

Yes 

Is the military member the 
spouse, parent, son, or 
daughter of the employee?  

No 

Yes 

Is the military family 
member on “covered 
active duty”?  

No 

Yes 

Is the employee requesting 
leave for one (1) of the nine 
(9) qualifying exigencies?  

No 

Yes 

Employee may take 
FMLA leave for the 
military qualifying 
exigency.  

Military Qualifying Exigency Leave 
Decision Tree 

No 

Has employee already used 12 weeks of FMLA 
during the 12 month period prior to beginning 
the leave currently requested?  

Yes
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